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ONLINE CAREER DEVELOPMENT PROGRAM FOR AUTOMOTIVE ENGINEERS

Ev TERFY MARTIM
THE Sociefy of Auomotive Eoginesss —
AnsTalzsia (SAE-A) has lamehed an onlims
career development program desiznad to kesp
automodive enginesrs epmloyed m Avsralia,

Dubbed CareerDoive, the prosram
is backed by the Victoman powemmsnt
and am: o provide a “complete career
trapsitioning  program”  for  aabomodive
SNEnEETs, from
hielping graduates
zain a foothold in the industy to assistng
expenienced professionals move imto mew
arsas of spployment.

According to SAE-A exacutive director
Max Chanter, who lamched the mitative
at the 2010 Chanpge by Desizn Active
Safety Cooference in Melbmope last
week, CarestDrive 15 a progressive plan
that meets the specific needs of Anstralian
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aziomedive sngineers,

“In  the challepging  automotive
grzimesring fizld the SAE-A wamted o
fake a s@and for ifs members in securing
and maintrining satisfying and productive
epaployment,” said Mr Chanter.

“The SAE-A doss not employ ensiveers.
Bt we did d=sizn a program to help Anstalian
rubomsotive enpinesrs remiain in this excitng
industry, or at least

roles o related mdisimes, sach as aerospace,
intellipent tramspart systems technology, md
and ather fomms of mobility ensinaerme ™
Acceszad at wawcareerdrive. com a, the
polme program is free for SAE-A members
mnd assisis them in paiming exposure o
propective employers (fhrough postmg their
resme, for example. and epabling it to be
updated a3 required) and preparing for career

moves with coaching,
Tainns and mentoring.

Mr Chanter said the
program was desigmed
with “plenty of hman
mierface”.

“CarserDirive fakess
uzers throush a semes of
key steps, which can be  Max Chanter
revisited at aoy fime,” he said “The user
can load theor resume oo the system and
chamzs it at any time. they are mismviewed
about their need for careers coaching or
skills raminz, we offer coacking, raming
and mentoring, and they can participats in
onling forams.

“The individoal user conotrals theor
privacy and proeress. They also gxin acoess
i positions advertized by relevant mdusoy
orpam sations.”

AGENCY TARGETS AUTO TECHNICIAN SKILLS SHORTAGE

By TERFY MARTIM
AN INTERMATIONMAL recruitment agency
specialising in meobor webicle fechmicians
has been esablished in Austmalia, importng
skilled parsonns] from the UK and Eurpe
o mast demand m the sutpmotive service
and repair industry.

Az federal and state Zovemments,
ddmimistrative bodies and mdusiy
represenfatives conticue fo work oa
strategies that address the skills shoniage
in thiz area, Sydney-based Techs-on-the-
Move iz capitalising oo the immediate
meads of dealerships and workshops
across Australia,

“(har aim is oo reduce the national

Has your dealership been running too lean during the

last few months?

Hiorer that the economy has wmead the cormear, it is important that you hawes
sufficiant staff to take full advantage as business improves. Remembear hoa

shortage of skilled amtomiotive teckmidans,™
said Techs-on-the-Move director Gavin
Stocks. “We have very good lioks to
a larze pool of fechmicians m Europe,
primarily i the United Kingdom. Char job
15 fo match technicians with job openingzs
in Anstraliy ™

A fommer area mamazer with BMW
Group Anstralia, Mr Siocks sxid owverseas
professionals could provide an mmmediate
salation for the skills shartage as dealers and
warkshops worked on longer-term solutions
sach a3 tamimgz their own techmicians
throngh apprentiosship schemes.

“Finding semeons with the nght maining,
koowledzs and expernsnce can ba diffical,”
he said

“Most workshop manapers den't have
the fime to search overseas for techmicians
and don't know bow to evaluate them long-
diztance. It can be a costly mistakes to bring
somepne m who iz either net comactly
goalified or just a bad fit for the job.”

As well as specialisicg m the automotive

mdusiy, Techs-On-The-
Move describes  tself
as a “poe stop shep”
that can assist with all
relevant  spomsorship
and wiza applicafion
TEqUITSANT:.

In s 2008 public
policy mamual, theMotor  Gavin Stocks
Trades Assodation of Auvsmalia (MTAA)
mciunded the promotion of the wider use
of skilled migrants among the soategies
that could be adopied to addregs the skills
shortazes in the retail motor frades.

It alse recommisndad better promeotng
career paths io the wider Comommety
and epcouzaging the shomenns  of
apprentioeships (subject to the atiainment
of appropmare competencies) and the
develppmeni of more flexible mmmgz
opiions.
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Time to bolster your Dealership Team?

difficult it was, not sovary long ago, tofind good staff? So now is the time to hirz
thaexperzncad personnz | you naed before someons alss doas!
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Don't be caught short... talk with us today
and pre pare yourse if for tomorrow!

1300 666 562
www.motorstaff.com.au




